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Education

Ph.D., Management, Department of Human Resources & Organizational 



Behavior, The Anderson School at UCLA, Los Angeles, California, 1998.




MBA, The Anderson School at UCLA, Los Angeles, California, 1993.




B.A., English, Psychology, Stanford University, Stanford California,1985.



Harvard Case Teaching Program, June 2001.

Myers-Briggs Psychological Types, Step II, August 2002, June 2003.

Myers-Briggs Psychological Type Workshop, August 2007

The Skilled Facilitator Workshop with Roger Schwarz, North Carolina, 

2006

Certified Mediator, State of California, 2005.

.
Publications
Barron, L. “Ask and you shall receive? Gender differences in negotiators’ beliefs about requests for a higher salary.” Human Relations, June 2003.

Gibson, D. and Barron, L. 2003. “Exploring the Impact of Role Models in Older Employees.” Career Development International, Vol. 8(4), pp.198-209.
Mickel, A. and Barron, L. 2006. “Getting ‘More Bang for the Buck’: Symbolic Value of Monetary Rewards in Organizations.” Journal of Management Inquiry.
Barron, L. Summer 2006 “Differences in men’s and women’s beliefs about requesting a higher salary.” Earn More, Move Up, Center for Economic Progress.
Working Papers
Barron, L. “Why Should You Increase My Job Offer?: Negotiators' Use of 

Reasons in Job Offer Negotiations.” 

Research Interests
Salary negotiation, gender and negotiation, perceptions and meaning of money and careers; negotiation and conflict.
Teaching Interests
Negotiation, Organizational Behavior, Leadership, Strategic Communication, Creativity, MBTI.

Teaching 

The Paul Merage School of Business, University of
California,

Experience

Irvine, 1999-present. Organizational Behavior, Managerial 
Negotiation, Managerial Communication, Leadership. Undergraduate, Full-time, Fully-Employed, Executive, and Health Care MBA.

The Drucker School, Claremont Graduate University, Summer, 2008, 2009.

Visiting Adjunct Professor, Pepperdine University, 1999.  

Co-Instructor, Managerial Negotiations, MBA Program, The Anderson School at UCLA, Spring 1997.




Communications Consultant, MBA Program, UCLA, 1996-1998. 

Doctoral

Guang Yang

Committees

Raul Ramirez

Consulting and
NSF ADVANCE Program for Gender Equity, UCI

Executive Teaching
NSF ADVANCE Program for Gender Equity, Utah State Univ. (partial list) 

UCLA Gender Equity Program




School of Medicine, UCI

CalTech Women’s Center

Keck Graduate School



Junior League of Orange County




Women’s Leadership Institute, UCLA




Conexant

Microsoft

Kyphon/Medtronic

HireRight

Volcom
Ingram Micro

Boeing

MicroSemi

State Street



Children's Hospital of Orange County




Cryocor

DJ Orthopedics 

TransAmerica

Honors and Grants
Best teacher for an elective, FEMBA program, 2009
Best teacher for an elective, FTMBA, 2008
Best teacher for an elective, FEMBA program 2008

Best teacher overall, HCEMBA program 2008

Best teacher for an elective, EMBA program, 2005
Best teacher for an elective, FEMBA program, 2005
Best teacher, Graduate School of Management, 2004
Best teacher for an elective, HCEMBA program 2004

Best teacher for an elective, EMBA program, 2004
Best teacher for an elective, FEMBA program, 2004
Best teacher for an elective, FTMBA program, 2004
The Charles and Twyla Martin Excellence in Teaching Award





Dean’s Honoree, 2003

Best teacher for an elective, EMBA program, 2003


   
Best teacher for an elective, FEMBA program, 2003



Best teacher for an elective, MBA program, 2003

Research Grant, Graduate School of Management, UCI, 1999-2001.



Award, Dissertation Year Fellowship, UCLA, 1997-1998.




Dissertation Grant, American Compensation Association, 1997.




Dissertation Grant, Harvey Wilson/SHRM Foundation, 1997.




Dissertation Grant, SPSS, 1997.




Dissertation Grant, Citibank, 1997.




Research Grant, Weschler Fund, 1996, 1997.




Graduate Fellowship, The Anderson School at UCLA, 1993-1997.




Travel Grant, UCLA, 1995-1997.

Academic

“The Consequences of Asking for More in a Job Offer Negotiation: 

Presentations 
Differences in Men’s and Women’s perceptions.” Barron, L. International Association of Conflict Management, Park City, UT, June, 2002.


“Men’s and Women’s Relationship with Earned Money.”  Barron, L. 

UC Davis Invited Conference on Qualitative Research, March 2002.

“Men, Women, and Preferences for Salary.” Barron, L. Academy of Management meeting, Washington, D.C., August 2001.

“Using Influence Tactics in Salary Negotiation.” Barron, L. International Association of Conflict Management, Paris, France, June 2001.

“Ask and You Shall Receive: Differences in Men’s and Women’s Beliefs about Salary Requests in a Negotiation.” Barron, L. International Association of Conflict Management, St. Louis, MI, June 2000.

“The Pluralistic World of Organizational Role Models: Looking for Inspiration beyond Age- and Hierarchy-based Relationships.” Gibson, D. and Barron, L., Academy of Management meeting, Chicago, IL, August 1999.




“Differences in Salary Negotiators’ Beliefs about Asking for More”

Western Academy of Management meeting, Redondo Beach, CA, March 1999.

“Gender Differences in Compensation Negotiation: Do Belief Systems and Behaviors Matter?” Western Academy of Management meeting, Lake Tahoe, CA, April 1997.

“Talk That Pays: How Women and Men Get What They Want in a Salary Negotiation.” Academy of Management meeting, Cincinnati, OH, August 1996.

“What Goes on Inside the Black Box: Another Look at Compensation Negotiation from the Perspective of Language and Gender.” Stanford Conference on Organizations at Asilomar, Pacific Grove, CA, April 1996.

“Talk that Pays: A Study of Gender-based Negotiation Styles.” Stanford Conference on Organizations at Asilomar, Pacific Grove, CA, April 1995.

“Men and Women in a Small Group Discussion: A Study of Conversation.”  California Lutheran University in Thousand Oaks, CA, April 1995.

Selected Other
Salary Negotiation Workshops: FEMBA Program, Women’s Business
Presentations

Group, Ph.D. Student Group, MBA and Central Campus Career 
Counselors, 2001-2009.

Negotiation Lecture, UC Academic Business Officer’s Group, 2007


UCSF Women’s Business Leadership Symposium, 2006


Negotiation Workshop: UCI Women Staff Members, 2006.



Myers Briggs Workshop, MBA, FEMBA and EMBA Programs, 2003.

The Western Association of Counselors and Educators, August 2001.

Getting a Job in Academia, UCI Career Center 2001-2002.

MBA Alumni Event, Panel Member, October 2001.

Salary Negotiation Workshop, Anderson School, UCLA, 1999-2001.

GSM Career Center Workshop, May 2001.

Key Note Speaker, Recruiter’s Meeting, Anderson School, UCLA, 2001.

In addition, Lisa Barron’s research on gender differences in salary negotiation has been written about or recognized in The Boston Globe, The Washington Post, The New York Times and the Orange County Register.  She has appeared on radio programs for WBUR, KNX, CBS and NPR.

Ad-Hoc Reviewer
Scandinavian Journal of Psychology, 2010

Gender and Business: Theory, Case Studies and Legal 


Challenges by Martha Reeves, 2009

Organizational Behavior and Human Decision Processing, 2004, 2006,

            2008.

Journal of Applied Social Psychology, 2007 
International Association of Conflict Management, 1999-2006.

Academy of Management Conference, 2000-2002, 2004, 2006.
Academy of Management Journal, 2001-2004.




Personality and Social Psychology Bulletin, 2001.

Thunderbird International Business Review, 2001.

Service

PWP Steering Committee, 2009, 2010



WIB Advisor, 2009-2010

HCEMBA/EMBA Steering Committee, 2005-2007




Undergraduate Committee, 2006-2007




Dean’s Advisory Board Planning, 2006-2007



Advisory Board Member, Merage Women in Business, 2006
Master’s Program Committee, 2003-2004

Fully-Employed MBA Program Advisory Committee, 2002-2004.

GSM Executive Education Committee, 2001-2002.




Co-Organizer, Ph.D. Recruitment, 2000.

Other 


Marketing Director, Special Projects, Computer Learning Center, 

Professional

Anaheim, California, Summer, 1992.

Experience





Programmer/Analyst, Stanford University, 1988-1991.

Undergraduate Advisor, English Department, Stanford University, 1985-1988. 

